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A new Action Plan to implement the European
Pillar of Social Rights

Fields marked with * are mandatory.

Introduction

The European Pillar of Social Rights (‘Pillar’) is the EU’s blueprint for a fairer and more inclusive Social Europe

that protects its citizens while contributing to better living and working conditions. Its first Action Plan has
contributed to turning the principles of the Pillar into concrete actions. and has firmly anchored employment
and social issues at the heart of the EU political agenda, building on the strong commitment by EU leaders at
the Porto Social Summit in May 2021 to bring the Pillar to life, and to reach the EU social 2030 targets on
employment, skills and poverty reduction.

Four years on from the start of the first Action Plan, the political and policy landscape has significantly
changed.

In the context of the rapidly evolving socio-economic, labour market, demographic and geopolitical context, the
new Action Plan will reflect the close links between competitiveness, preparedness, democracy and high
social standards. Keeping pace with the speed of change in our economy and labour market is essential for
our prosperity and productivity, as well as the success of the green, digital and social transitions. The new
Action Plan will frame this work, ensuring social fairness while respecting each country’s own systems and
traditions.

The new Action Plan will build on the achievements of the 2021 Action Plan, addressing emerging challenges
and gaps to be closed. It will provide a clear roadmap for the current 5-year Commission term to deepen the
implementation of the European Pillar of Social Rights. A roadmap at EU level would strengthen coordination
and promote a more cohesive and coordinated approach to employment and social policy, thus helping ensure
that all Member States progress towards the 2030 headline targets on employment, skills and poverty
reduction.

This consultation seeks to gather views from stakeholders, including both individuals and organisations, on the
implementation and impact of the first Pillar Action Plan, as well as on the desired objectives and content of
the new Action Plan.
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2. Feedback on the 2021 European Pillar of Social Rights Action Plan

In this section, we would like to gather your views on the first European Pillar of Social Rights Action

Plan (2021), with particular reference to its achievements, shortcomings/gaps and impact.

Q2.1: First, we would like to get your assessment on the possible impact the 2021
Pillar Action Plan - and all the initiatives that were launched under it - has had on
the social and employment situation in Europe.To what extent do you agree or
disagree with the following statements:

Between the launch of the first Pillar Action Plan (in 2021) and today...

Fully Somewhat Somewhat Fully
don't

agree agree disagree disagree
know

..there are more quality job opportunities
in the EU.

...working conditions in the EU have
improved.


https://ec.europa.eu/info/law/better-regulation/specific-privacy-statement

...there is less poverty in the EU.

...awareness about the importance of
training and learning new skills has
increased.

...there has been more social investment
and funding made available such as for
training, education, healthcare, and social
benefits and services.

..there is more social dialogue and
involvement of social partners (trade
unions and employers’ organisations) in EU
and/or national policy-making.

...people in vulnerable situations or at
risk of discrimination have been
supported.

...there has been a more balanced and even
distribution of wealth within the EU.

...people’s overall well-being and quality
of life have improved.

...the principles of equality, fairness and
social justice in the EU are more recognised.

...me or my business have thrived during
the transition to a more green and digital
economy.

... older persons benefit from access to
more and better quality care.

...labour mobility has increased, allowing
workers to move freely within the EU, taking
their rights with them.

...access to quality and inclusive
education for all has improved.



Q 2.2: What do you think were the top 3 initiatives of the first Action Plan (2021)
that had the most impact in implementing the European Pillar of Social Rights? (For

the list of initiatives, see Annex 1: Key Commission Actions in the Pillar Action Plan).

Initiative 1

100 character(s) maximum

Recover and Resilience Facility and REACT-EU

Initiative 2

100 character(s) maximum

European Gender Equality Strategy

Initiative 3

100 character(s) maximum

LGBTIQ Equality Strategy

Q 2.3: In your opinion, were there any Plllar Principles that the first Action Plan
(2021) has not sufficiently covered in the period 2021-20247? If so, which ones?

Please consider only the timeframe 2021-2024, and not current or future needs in this
answer.

250 character(s) maximum

Principle 3 (equal opportunities) because no effective actions have been taken to ensure sufficient Diversity,
Equity and Inclusion, despite the adoption of the LGBTIQ Strategy, which did not devote sufficient attention to
social and labour rights

Q.2.4: What do you think has been the biggest obstacle in advancing social rights
and employment policies in the EU in the past four years?

Please arrange them from most relevant at the top to least relevant at the
bottom.

Use drag&drop or the up/down buttons to change the order or accept the initial order.

Lack of political support
Not enough coordination between EU institutions and Member States
External challenges (such as the pandemic, war in Ukraine, etc.)

The EU does not have enough powers when it comes to social and employment policy


https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=COM%3A2021%3A102%3AFIN
https://employment-social-affairs.ec.europa.eu/european-pillar-social-rights-20-principles_en

Not enough involvement/ power to act at regional, local and community level
Limited involvement of civil society

Limited involvement of social partners

Palicies or legislation in social and employment field is too complex

Lack of funding

Is there another important obstacle?

Maximum 1 selection(s)

Yes

“I'No

3. Contribution to the new Action Plan

In this section, we would like to gather your views on the new European Pillar of Social Rights Action

Plan that will be presented at the end of the year, with particular reference to its objectives, components and

expected impact.

Q.3.1: In your opinion, what are the main barriers or emerging challenges for
ensuring equal opportunities and access to quality Jobs? Please rank them
from the most relevant to the least relevant, 1 to 7.

1 (Most 5 5 7 (Least
relevant) relevant)

Lack of funding for training L

Lack of time for training
Lack of motivation to pursue upskilling
Workplace discrimination (including in hiring)

Inadequate support for female labour market
participation (including the availability and
affordability of child and/or family care services)

Not enough targeted support for
underrepresented groups (e.g. young people,
older persons, persons with disabilities, Roma

people, people with migrant background, etc.)
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Not enough support for the unemployed to
return to work

Please mention here if there is anything other than the list above.

100 character(s) maximum

Not enough support for DEI (Diversity, Equity and Inclusions) policies for LGBTIQ people

Q.3.2: In your opinion, what are the main barriers or emerging challenges for
improving working conditions? Please rank them from the most relevant to the
least relevant, 1 to 5).

1 (Most 5 (Least
2 4

relevant) relevant)
@

Increased stress at work

Inadequate information and consultation about job
dismissals

Inadequate wages (including minimum wages)

Use of Al tools for monitoring, surveillance, evaluation
and task assignment

Insufficient support for cross-border mobility

Please mention here if there is anything other than the list above.

100 character(s) maximum

Q.3.3: In your opinion, what are the main barriers or emerging challenges for

sustaining adequate social protection and improving social inclusion? Please

arrange them from the most relevant at the top to the least relevant at the
bottom.

Use drag&drop or the up/down buttons to change the order or accept the initial order.

High cost of living (including housing)
Inadequate health care
i Inadequate old-age income and pensions

i Lack of quality childcare and income support for children

11



Lack of quality long-term care

Inadequate support for the homeless
Insufficient inclusion for people with disabilities
Inadequate unemployment benefit systems
Insufficient minimum income support

.. Lack of access to essential services (such as water, sanitation, energy, transport, financial services and
digital communications)

Please mention here if there is anything other than the list above.

100 character(s) maximum

Insufficient inclusion for LGBTIQ people in the workplace

Q.3.4: Looking forward, what would be the building blocks of a new Action Plan
to boost competitiveness, employment and soclal standards where the EU
could add most value? What are the most burning social issues that need to be
addressed in your view? (scale: 1 - least added value to 5 - most added value).

5 (Most (Least
3 3 2
added value) added
value)
Creating quality jobs @
Improving education and training outcomes @
Increasing social protection measures @
Supporting young people and intergenerational fairness 2
Promoting cross-border mobility and legal migration 2
Supporting social enterprises, cooperatives, and &
entrepreneurship.
Strengthening social dialogue and collective bargaining =
Addressing automation and Al in the workplace @
Improving access to and quality of healthcare and social &
services
Improving access to affordable housing 2
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Promoting equality, diversity and combatting
discrimination

Improving access to quality long-term care
Further increasing support to children in need

Helping families who struggle to pay energy or transport
bills

Introducing a right to disconnect
Improving health and safety at the workplace
Addressing mental health at work 2

Accompanying workers and self-employed people to
ensure transitions to new jobs

Please mention here if there is anything other than the list above.

100 character(s) maximum

Q.3.5: In the context of the new Action Plan to implement the European Pillar of Social

Rights, how can we balance strong social and labour protection with reduced
administrative burden?

Fully Somewhat Somewhat Fully
don't

agree agree disagree disagree
know

Reducing reporting and monitoring
requirements for Member States and
stakeholders.

Reducing overlap in EU-level employment
and social policies.

Making EU social legislation clearer for
businesses, workers, and citizens.

Providing more digital solutions to ease
administrative procedures.

Making sure the benefits of policies
outweigh the efforts needed to implement
them.

Please mention here if there is anything other than the list above.
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100 character(s) maximum

4. Concluding questions

Q4.1.: What more can be done to encourage Member States and other
stakeholders to actively engage in and implement the new European Pillar of
Social Rights Action Plan, given that its delivery is a joint effort

1000 character(s) maximum

Member States and european companies should be encouraged to improve their efforts to strengthen
protections against discrimination in the workplace based on religion or belief, disability, age, migration
background, sexual orientation, and to explicitly extend them to gender identity, gender expression, and sex
characteristics. Ensuring comprehensive and enforceable protections is essential to promoting truly inclusive
workplaces and societies across Europe.

Q.4.2: Please provide any additional comments or suggestions you may have

1000 character(s) maximum

The new Plan for Social Rights must include a commitment to the growth of DEI (Diversity, Equity and Inclusion)
with regard to LGBTIQ people and, in general, to all minorities who are victims of discrimination, because the
full achievement of effective diversity, equity and inclusion is not only a matter of human and civil rights, but it's
also crucial for democracy, social justice, competitiveness and sustainable development. The new Plan must
include the proposal of an European Directive on DEI that would require Member States to transpose common
minimum standards into national law and oblige employers - tailored by size and sector - to adopt, report on,
and enforce DEI measures and establish an EU-level monitoring mechanism for workplace inclusion. We also
called on the European Commission to reconsider its decision to withdraw the the Equal Treatment Directive
proposal or, alternatively, to introduce a new proposal to close the critical gaps in European anti-discrimination
law

You may upload any additional contributions here:
Only files of the type pdf,txt,doc,docx,odt,rtf are allowed
1ef42ccd-cd37-4c5¢-8d0f-58e0cfe8c8aa/LGBTIQ_Equality_Strategy 2026-2030__2_.pdf

Contact

Contact Form
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